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Definition of Policy 

 

At Fairhaven CEVA Primary School we value all individuals and fully support 

inclusion. We will continue to develop a whole school ethos of accepting difference. 

 

The school policy for those with Special Educational Needs (SEND) and the Single 

Equality Statement is already established; this policy document is specific to those 

with disabilities.  

 

1. Access to Premises and Grounds for those with Disabilities. 

In order to keep abreast of Government Guidelines a review of access to the premises 

is to be carried out annually. Any work considered necessary is to be remedied under 

routine maintenance and improvements to the built environment.   

 

a)   Access to Site 

 

From Village Hall Car Park(the main access point): Access to the building and  

playground is paved and problem free although there are some sloping areas and those 

visually impaired would need escorting until familiar with the layout. 

 

From the Road: Level access to the front of the building  

Access to the wildlife area: There is level access to the wildlife area from the school 

site and from the public access road. The wildlife area itself is not paved and is 

therefore unsuitable for mobility impaired users. Visually impaired users would need 

escorting due to uneven surfaces, potential trip hazards and the unfenced pond. 

 

Access to the village hall playing field: Access is via an even paved but sloping 

footpath. Mobility impaired users may need help if the path is too steep for them. The 

village hall field is not paved and wheelchair access, although not impossible, may be 

difficult. 

 

b) Access to Building – all access is from ground level. 

 

Main Entrance: Access to the main entrance is level with wide doors. 

 

Rear Entrance: Access is level with a standard width door.  

 

Other areas: Sycamore, Beech and Chestnut classrooms, the library and the hall (via 

library) all have external doors wide enough for wheelchair use and level access. All 

access doors leading directly onto the playground do not have an optional wider 

opening that can be used – all other doors do have optional wider access if required. 

 

c) Internal Ground Floor Access. 

 

Corridors: Easy access to all parts of the school is possible although corridors are of 

limited width. 

 

Doors: All doors (except Sycamore Class access to Foundation Stage area *) are 

capable of accepting wheelchairs and are easy to open, most have an option for wider 

opening. 
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* Access to the Foundation Stage outside learning area for mobility impaired pupils & 

staff is via a gate on the playground adjacent to the external fire exit door. An adult 

would supervise a mobility impaired child to enable free flow activities. 

 

Classrooms: Whilst all classrooms are accessible there are problems within the 

classrooms. Due to the number of children per class and the size of classrooms there 

may not be enough space to accommodate wheelchairs within the body of the room. If 

an individual wheelchair user were located near the doors this would create a hazard 

during an emergency evacuation or during routine entry and exit. If the situation 

arises of wheelchair users working or attending the school then consideration would 

have to be given as to which class base would be most suitable to accommodate them 

and perhaps this class base would remain with that individual and therefore the cohort 

throughout their time in the school. This would impact upon all other pupils in the 

school particularly Reception children who need access to the outside learning area. 

 

Hall/Dining Room: Access and emergency evacuation routes are satisfactory. 

 

Disabled Toilet: This is purpose built but would benefit from having a shower 

included for complex needs when necessary. (This is the only toilet facility available 

to adults working in school.) One toilet in the reception classoom is accessible for a 

disabled child. 

 

ICT area: access is good. 

 

d)     Boiler Room 

 

Access is possible as it is level and there is a wide door but space around the boiler is 

limited and would prohibit wheelchair use. 

 

e)     Emergency Evacuation 

 

Mobility Disadvantaged:  

Visitors are escorted around the school or are assigned to a class if acting as a helper; 

the escort or nominated person will be responsible for assisting to evacuate them in an 

emergency.  

Pupils who are mobility disadvantaged would have an adult assigned to them at all 

times so that in an emergency that person would organise their evacuation.  

Visually Impaired: as above 

Mobility Disadvantaged Employee: We will not exclude someone from employment 

on grounds of disability and under normal circumstances there will be full access to 

all parts of the school, except the Boiler Room. In cases of emergency it would be 

possible to assign specific members of staff to go to that person’s work area and 

ensure their safe evacuation from the premises.  

 

Summary 

We have reasonable access for the physically disadvantaged and would consider there 

are no areas that need immediate adaptation or alteration. A review of Emergency 

Evacuation procedures would be required if a physically disadvantaged person were 

to join us, as would the possible purchase of an evacuation chair. In such 

circumstances advice will be sought from specialist agencies on specific 

requirements.  
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2.   Access to the Learning Environment 

 

Learning opportunities and teaching styles will be differentiated in order to meet the 

needs of all individuals. Methods of responding and recording will also be 

differentiated to meet specific needs. 

The subject co-ordinators will conduct an audit of resources suitable for supporting 

children with physical disabilities (appropriate to the needs of current pupils). 

When purchasing new resources consideration is given to alternatives that are user 

friendly for those with disabilities. 

Should the need arise, subject co-ordinators  will make themselves aware of 

information on adaptability of equipment and resources e.g. Brailing machines, 

vocalising computers, touch screen, laptops etc.  

 

3.   Include Disability Issues in the Curriculum. 

 

When developing the curriculum a disability dimension is to be included. 

We aim to ensure that resources are non-discriminatory. 

Disability inclusion is promoted positively in all areas and aspects of the school. 

 

4.   Ensure disabled people are positively portrayed - by staff, resources and in the 

curriculum e.g. role models, books, display & as part of PSHE. 

 

5.   Diversify the curriculum. 

 

 All children will have access to a balanced and broad based curriculum and the 

school’s programmes of study are flexible enough to meet every child’s needs. 

 

Staff are to use a wide variety of resources when planning the curriculum drawing on 

the different strengths and attitudes of pupils. 

 

6.   Develop collaborative learning and peer tutoring. 

 

Our pupils are our biggest learning resource. Pupils are encouraged to work 

collaboratively and peer tutoring is encouraged where appropriate to ensure our 

learning is fully inclusive 

 

We ensure there is equity amongst pupil’s peers and access to teaching and learning is 

enabled for all individuals. 

 

7.   Creating an effective team approach for learning support and curriculum planning. 

 

Learning support is effectively co-ordinated throughout the school. 

Whenever possible staff engage in joint planning. 

 

 

 

8.   British Sign Language taught and used. 

 

If deaf children attend Fairhaven CEVA Primary School we will make use of 

translators and teachers. We would also offer hearing children the chance to study 

sign language as part of the curriculum. 
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9.   Accessible communication  

 

We recognise that not everyone communicates by written or spoken English. 

We will regularly audit the communication needs within the school and of 

individuals, including staff, parents and governors and provide notices, reports, 

information etc. in the relevant format e.g. large print, pictorial etc. 

We offer alternatives to paper & pencil recording where necessary e.g. recording, 

ICT, peer/adult scribing etc.  

We will consider the access arrangements for assessment of pupils so that all 

individuals are able to communicate their level of knowledge and understanding in an 

appropriate way. 

 

10.  Educating people in terminology when referring to disabled people. 

 

We will critically reappraise language used by pupils and teachers through disability 

equality training in assemblies, staff meeting, governors meetings etc. 

 

11.  The challenge of disability derived name-calling and bullying. 

 

We will not tolerate any abuse because of physical, mental, or sensory difference; we 

will give this the same priority as that given to racial incidents. The policies (e.g. 

behaviour, anti-bullying and The Single Equality Statement) are devised with pupil 

involvement and based on principles of self-regulation and mutual respect. 

 

12.  Physical Education 

 

The PE co-ordinator is to ensure that PE and sporting activities involve all pupils. 

When necessary the co-ordinator should seek advice from other agencies on 

activities/exercises that are suitable for all pupils. 

 

13.  Lunch time Arrangements 

When necessary alternative arrangements will be made for example a child may sit 

with friends in quieter area. A child with a physical disability may need MSA support 

or a wheel chair user might need to be positioned at the end of a table. 

 

14.  Transport and school trips. 

 

All those organising trips and booking transport are to ensure that transport and 

venues are suitable for pupils with disabilities. 

 

Disabled children are not to be excluded from after school clubs and organisers are to 

ensure arrangements can be made for disabled children to attend school clubs etc. 

No pupil is to be excluded from a trip or visit because their access, or other, needs are 

not met. 

 

15.  Inclusion of Outside Specialist Support. 

 

Advice and support will be sought from specialists and, where possible, the work of 

Speech, physiotherapy and occupational therapists etc. will be co-ordinated in such a 

way that it best supports a pupil’s curriculum needs and reduces disruption to their 

learning and social needs. 
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15.  Administration of Medication. 

 

There is a separate school policy for administration of medication. 

All staff are aware of the need to ensure individuals maintain their dignity on personal 

hygiene issues. 

 

16.  Maintenance of Specialist Disability Equipment. 

 

Specialist disability equipment is to be properly maintained, stored and replaced as 

necessary, a member of staff is to be tasked with this responsibility when we have 

such equipment. 

Relevant staff are to be properly trained in the use of specialist equipment when there 

is a need for such equipment. 

 

17.  Increased accessibility to employment for disabled staff. 

 

No person will be excluded from employment on grounds of physical disability. 

Advertising will state that we are an equal opportunities employer. 

 

18.  Disability Equality Training. 

 

All teachers, support staff and governors will be encouraged to attend appropriate 

training in disability inclusion and equality as necessary to meet the needs of 

individuals within the school. 

 

19.  Governing Body. 

 

A governor is appointed with a specific brief for disability inclusion. 

This Governor is Rev. N. Garrard 

The whole governing body is responsible for overseeing the effectiveness of this 

policy and its regular review. 

The governing body will support governor applications from persons with disability. 

 

20.  Parental Consultation and involvement. 

 

There are to be effective arrangements for involving parents, and the responsible 

governor is to monitor these. 

With their permission, the school bursar is to maintain information about parents who 

are themselves disabled so that their needs can be met. 

 

It is the responsibility of everyone to make this policy work. This will ensure, as far as 

possible, that no individual will ever be excluded from any aspect of school life 

because of a physical disability. Any member of staff noticing anyone failing to 

comply with any aspect of this policy should bring it immediately to the attention of 

the Head Teacher or any governor. 

 

Suggestions by any member of staff to improve this policy are welcomed by the Head 

Teacher and governors.  


